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The SUAA Fall Delegates Meeting in Springfield, Illinois, was attended by 36 Delegates.

Randy Dunn, President, greeted the delegates and shared that with the onset of the new Executive Director, Bryan Soady, numerous program and system updates have been addressed. It is now time for the House of Delegates to take on a more active role in redefining who we are and what we’re all about.

Keith Becherer presented the 2026 Legislative Platform which was passed as amended. It was noted that the current CMS insurance agreement with Aetna will expire on December 31, 2027. SUAA is working with CMS to try to expand options in the future. Those currently with Aetna/TRAIL are not impacted by certain health care entities that are not supporting Aetna at this time.

Larry Kloc presented the Annual Budget. Due to a decline in membership the budget has been reduced and the financial team is looking for additional revenue streams, such as the tour industry and various services.

Bryan Soady, in his Executive Director’s Report, stated that SUAA added 400 new members in 2025, but lost hundreds of members due to various reasons. He also shared that SUAA can provide hope, help, and a playbook for Tier 2 employees. Promotional idea: Pay less than $1.00 a week to protect your pension.

Bryan Soady showed us how the SUAA website has been changed and updated. A Health Care Access Tracker, on the website, will identify areas in which doctors will no longer accept the CMS Aetna insurance. SUAA also has a map that tracks hospitals in question. Other new pages include: From the Newsroom, Officers Club, Legislative Updates, a History page, Upcoming Events, and more. Bryan will let members know when the new SUAA website will be available. A link to our HCAA website has already been included.

Two table top discussion groups took place. 
‘How does SUAA reach and serve Tier 2 audience?’ was the first. Suggestions included:
· Focus on healthcare benefits to younger hires.
· Sell them on the idea/message that we’re here to support you.
· Do survey/assessment with Tier 2 folks – what do they want from us?
· Build curriculum targeting employees within 5 years of retirement. Offer programs that inform them of upcoming decisions, processes, etc.
· By 2030, 75% of employees will be Tier 2!

‘What is the role of the home office/chapter?’ was another topic. Suggestions included:
· There are services that can be used to track down those members who have lapsed. We could use help in locating and tracking down lapsed members.
· Lean into - what does annuitant mean? It means join SUAA.
· When talking to legislators, SURS membership numbers count. There are charts on the SURS website that list SURS membership by district. This information will be included in the newly updated SUAA website in the “Officers Club.”

Randy Dunn stated that the SUAA Foundation and the SUAA Board are working together to come to an agreement.

Summer 2026 – Save the Date – June 25-26, 2026 SUAA Meeting.


Respectfully submitted,
Linda Frank

